
STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER. Goyemor

DEPARTM ENT OF PERSONNEL ADMINISTRATION
OFFICE OF THE DIRECTOR
1515 'S 'STREET,  NORTH BUILDING.  SUITE 4OO
SACRAMENTO. CA 95814-7243

August 8,2007

The Honorable Denise Ducheny
Chair, Joint Legislative Budget Committee
State Capitol, Room 5035
Sacramento, California 9581 4

Re: Bargaining Unit 3: Professional Educators and Librarians, SEIU

Addendum to Memorandum of understanding-Fiscal over 92s0,000

This is to advise you that an addendum to a memorandum of understanding (MOU) has been
agreed to by the Department of PersonnelAdministration and the above bargaining unit. ln
accordance with Government Code Section 3517.63(b), the addendum to the current contract
(attached) is submitted for the Committee's consideration and recommendation. This addendum
provides salary increases for teachers employed in the Department of Corrections and
Rehabilitation (CDCR) who instruct adult inmates.

This agreement extends to the teachers in the adult correctionalfacilities the same salary increases
agreed to for teachers in the Juvenile Justice Division (DJJ) of CDCR, pursuant to the court order in the
lawsuit Farrell v. Allen. The court order mandates the State to annually review the compensation of the
DJJ teachers in comparison with the County Office of Education. The salary schedules the State
negotiated vary by county, so that each youth authority facility offers a package that is competitive with
local rates. This addendum extends those rates to instructors in the adult coriectionalfacílitles.
This addendum was agreed to July 31, 2007. Upon approval of the Legislature, the new salary
schedule will be effective on the first day of the 2007-2008 academic schoolyear, August 1,
2007. DPA has been informed by CDCR and the Department of Finance that this increase can
be paid for within available resources in the department's FY 200712007 budget. Therefore, this
addendum will not require an appropriatiorì.

lf you have any questions, please contact Pamela Schneider, Legislative Coordinator, at
(e16) 327-2348.
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cDcR, ocã 220 Day Academic year Annual Modification
The ODCR, ocE, superintendent, hereby agrees that heishe will provide the union withcopies of the proposed cDcR, oc1 .220'Da! Academic catendárþit"itnä toltowingacademic year by April 15. lf the Union wishes to meet and confei ietativelo thesecalendars, it must request to do so. lf a request to meet and confer is made andagreement on the calendar is not rea.ched within thirty (30) days fror p'" ããte of noticeto the union, the superintendent shall be free to ¡rpiärìtint the calendar(s) unilaterally.In the event of an emergency or of events oeyonà the control of the supèi¡ni"ndent ofEducation, cDcR, ocE shail be free to maké such change in any or all of the academiccalendars for the ODCR, ocE as are requireo oy òpèrãtiãnal necessity.
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ManagemLnt proposal

I
Bargaining Unit

Exclusive Representative:

Subject:
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Management Proposal tr-/-O7

r_ I Bargaining Unit

Exclusive Representative:

Subject:

Date:

( , , . , ,

CDCR, OCE - Additional Instructional Assignments
A. A CDCR, OCE, Unit 3 eligible employee, who is authorized or directed to provide

additional instructional assignments outside of the regular work schedule, shall be
compensated in the following manner:

1. Additionalinstructional service shall be compensated in 1S-minute incrernents.
2. Each hour of additional instructional service shall be compensated equivalent toone-eighth (1/B) of the employee's daily rate of pay.

3. Additionalinstructional service shall be compensated on a cash basis.
B. No employee willbe directed to provide additional instructional assignments outside

of the regular work schedule, prior to the solicitation of volunteers.
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SETU
Stronger Together

SEIU Local 1000 UNION PROPOSAL

UNIT 3 NEGOTIATIONS

PROPOSAL#: DATE:

Educational Leave (Unit 3)

A. Effective January 1,2008, all affected CDCR, OCE Unit 3 eligible employees shall
cease Educational Leave accrual, as provided in section 8.28, Educational Leave.

B. All affected CDCR, OCE, Unit 3 eligible employees shall be permitted to retain the
Educational Leave credits accrued prior to the termination of accrual described in
paragraph A. above.

C.Any CDCR/OCE, Unit 3 eligible employee who have requested and been granted
approval for an education leave prior to August 1,2007, shall have the education leave
approval honored during the remainder of the 2007 calendar year (December 31,2007).

D. Any eligible. full-time CDCR. OCE. Unit 3 eligible employee. will be permitted to
use available. approved Education Leave credits pursuant to Article 8.28.3. Education
Leave of this MOU.



Management proposal
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Bargaining Unit:

Exclusive Representative:

Subject:

Date:

Holidays

A' Effective August 1, 2007, all affected cDcR, ocE unit 3 eligible employees shall notbe entifled to officiar observed state hòti¿ãvË *ñn p.y. These days shail beobserved as unassigned, non-work days. 
J - --'-" r-.

B' For all cDcR, ocE unit 3 eligible employees, when an observed holiday falls on anemployee's unassigned, non-work oay, a'n-o-tÏ"-åtiplfv". is required to work on anobserved horidav, the emprovee srrarf ibð;id;g;i'rö)'hours 
"t 

n"¡orvïedit andfour (4) hours of informat i¡mê off.
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Management proposal

\ Bargaining Unit:

Exclusive Representative:

Subject:

Date:

Vacation/Annual Leave

A' Effective August 1, zooz, ail affected cDcR, ocE unit 3 erigibre emproyees sha¡cease vacation/Annuar Leave accruar, as providedìn sect¡on g.1.
B' All affected cDcR, ocE unit 3 eligible.employees shalr be permitted to retain theVacation/Annual Leave credits acc-rued priör tä ft¡e iermination described inparagraph A above.

c. Effective August 1, 2o.o.z, ail CDCR, ocE -unit 3 erigibre emproyees shail beprecluded from using Vacation Leave credits, 
"r."õt,- 

-

1. as provided for in section g.16, FMLA; or,
2' in exceptional situations not covered by section 23.g, personal Necessity Leave,on a case-by-case basis and subject to supervisory approvat.

( ., 
D' Any affected cDcf, ocE unit 3eligible em.ployee emptoyed on August 1,2oot and\'": 7 who has had vacation approved forã period be-tween Äugust 1, 2oor and December31, 2007 , shail have the previously approved vacation honored.

-/-Ò7



Management proposaf
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\.
Bargaining Unit:

Exclusive Representative:

Subject:

Date:

t
".ìLJ

Personal Necessity Leave
A' A new cDcRi ocE Unit 3 eligible employee, upon successful completion of ninety(90) scheduled academic calendar work dryr, åh"ll be credited with three 1a)Personar Necessity Days on the first oav otir¡ä toiläwing month.
B' All current cDcR, ocE unit 3 eligible employees shall be credited with three (3)Personal Necessity Days on the f-irst worr oay oi"ã.n a".o"mi. .riäÄåå, v".,annually, so long as, the accrual does not result ¡n ã total balance ¡n ê*.ãr, of six (6)Personal Necessity Days.

c' Personal Necessity Leave may be utilized by an eligible employee who has sufficientleave for circumstances that aie serious in nature, ñni.rt ."nná u" ärÉå.t"d to bedisregarded, and which, necessitate immediate .ú"nt¡on and cannot be dealt withduring off-duty hours.

D' The immediate.supervisor, department head,. or designee may require an employeeto provide five (5) work days advance notice before tãring his or her personal
Necessity Day. A Personal Necessity Day may ue gåntão with tess thán rve 1s¡working days notice.

E' upon termination.from state employment, the employee shall be paid for all accruedPersonal Necessity Days.
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SEIU
Stronger Tog€ther

PROPOSAL#:

SEIU Local 1000 UNION PROPOSAL

UMT 3 IYEGOTIATIONS

DATE:

N & I
t*o<WtWt7t'' 

;; qtlt ^Credits for SaIary Advancemenr t " 
lt ,1, \

A' Acceptable credits will be limited to new semester (or equivalent quarter) creditsearned in an accredited college or university, includinj credìts ør."üir"i"ä-"^¿,rcutioo
courses if taken from an accredited college or universiþ. In addition, vocatiãnaleducation teachers shall receive one unitãf semester rt.¿it ro. 

"u"r, 
iorty-n". t+sl hourswgrke{ inindustry in a position directly related to the teachers/instructor,s vocationaleducation inskuctiona^l area. college.rldit , continuinj"Ju"utioo credits and any workcredits from industry for vocational education teachers-will be pertinent to theemployee's position and not be a repetition of previousty à"quired credits or work

experience 
' J v¡vvv

B' Continuing educationunits required for current professional license/certification
and/gr continuing education unitJor work experience directly related to course 

'

curriculum and/or professional development, that are offered by approved providers maybe accepted for salary advancement wittr prior approval froÀ an immediate supervisor.

3:L::,*.ty::^.^:,1"1*r advancement CDCR, OCE, Unir 3 employees may atso
;::ff"?*:::f ::'::i^î:g1t"'"îidu*..'"¡ili;"s":,i*.h*'båiin",iw¡r Pr¡Ulapproval for such an action from an immeáiate rup"*iro, o, program director as follows:

I 9:-1ii'':9,rb: sarary advancement shailïav" il;;;Ë;;ä,Ë' i"'rä;ï"'instruction of the teacher or specialist seeking credit.
2. In lieu credit may bg grantãd for engagingln projects and/or ocE approvedworkshops 

rygarding the improv.tn"nt olititruåtion *¿ rurri"ulum within the
li:.1*.i'1":l_:'_::T-yty ul.g" rate of fifteen (lst h;; equal ro one credit.No more than three (3) credits will be granted in on" year.
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SEIU
SüongcrTog€ücr

PROPOSAL#:

SEIU Local 1000 UNION PROPOSAL

TJNIT 3 I\IEGOTIATIONS

DATE: - n ,  
V t Y.ffi#M

Joint Labor Management Gommittee. 
\r\

The CDCR, ocE, DJJ/CEA, the DpA,.and sEru, Locar looo agree to meet at 4\ 
"

least monthfy for twelve months to address ¡ssuËs-tú arise rrcìír.,-nr cr,"ng".
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Sûong€rTogeûhel

PROPOSAL#:

SEIU Locat f000 UMON PROPOSAL

UNIT 3 NEGOTIATIONS

DATE:

ffi
\ . ¡

220 Day Academic Work year

A' 
I] ir37Îri;,iÎi;tÎ3i1äâ;.'0"'ic work Year ímprementarion date is Ausust

B' Effective August 1,2007, a[ CDCR, ocE, Unit 3 erigibre emproyees shal work azzo day Acalglic.catendar t".î: .iñ" õb,ëR:äö8, 220 DayAcademiccarendar year shat consist ít na i"rtr.t¡*ài ã""y., 
"no 

12 staffdeveloprnenUtraining days.

t 
ff*tÌ:t 

t*: compensated for said work at their normatdairy rate ot pay.

Empfoyees assigned to- a 4110t40 work schedule pifot shall work the number ofclays indicated on tne s¡¡++orsri+*é-eareffifu

5bç+ h,9, o( c Qtotá_øt<e.
, t ,  t  l .  -  A , -  

' - l  
/
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Sû€rEGrTog!üer

PROPOSAL#:
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SEIU Locat 1000 UIIIION PROPOSAL

Ul\tIT 3 ¡TEGOTIATIONS

ñsü$s
Teacher Service Credit $

N\
Bargaining unit 3 emproyees who work in the Departmgnt of Mentar Hearth,Department of Devetópmental Serviceq q_epartnieiiof Education, or Departmentof Rehabilitation and who transfer to CCiCn,-OCil;iù be granted tuil Stateservice credit and be placed accordingl' on'tñ"-C-böä,-õðE ;ãy;;LOre.

I

t\1.-r, All transfers wiil be placed according to Artide-

r i



Management Proposal

I r

\ , Bargaining Unit:

Exclusive Representative:

Subject:

Date:

cDcR, ocE 220 Day Academ¡c work year - 4t1ot4o work schedule pilot
A. The CDCR shall establish a 4110140 work schedule Pilot for Institutions that have

eligible BU 3 employees currenfly assigned to this schedule.
B. These above employees who are assigned the 4l10t40work schedule shall work

according to the Academic calendar in afre€hfrûlt€,€rÐ,, as assigned bt
rnanagement. S1',;?+ 1,,Ê t o( C

c. lf changes to this Pilot schedule are necessary or employees are reassigned to a
regular academic schedule, the Department shatl providé the employ""õ 4s d.y,
written notice of said change.

þ4'-r
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Management Proposal

Bargaining Unit:

Exclusive Representative :

Subject:

Ratification

Date:

This agreement wilf be effective on the first work day of the 2007-2oog cDcR 220-DayAcademic Calendar year as foilows:

. The tentative agreement is approved by the Legistature

. The expenditure of funds is approveo oy tne Lelisrature
' The agreement is ratified by sElu representeo óocnßu 3 eligible emptoyees

$- t--ó/
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SEIU
Stronger Togetfier

SEIU Local 1000 UNION PROPOSAL

I.JNIT 3 NEGOTIATIONS

PROPOSAL#: DATE:

Non-Credentialed Re-Entry Program Instructors

A. Compensation for all RPI classified employees who do not possess a valid credential in
good standing, with the State Teacher Credentialing Commission shall be compensated
in accordance with the attached salary schedule.

B. All provisions in this agreement shall apply to the RPI classified employees.
C. n Re-gntry Program Instructor, upon submission of a valid credential will be placed on

the Academic Teacher / Vocational lnstructor CDCR, OCE Salary schedule, pursuant to
Article

g-J- c 7

/?</-



CALIFORNIA DEPARTTTENT oFì\¡íREcroNs & REHABTLÍTATTON
REEI.TT RY P RO G RAH I N STRU CTO R

Noteo:

1 
- 
IIt: Fs of Reenby Program Instrucior (ctass codo 7sB1) is used s:tatewide.

2 - This is a closed dasgiñcalion.
3 - The highlighted cells denotes typical placement in üre salary schedules.

v,
t¡¡
t-
<
É,

J

o

Source: Pay ScatetptE Updated 2n2nOOT (page 92-A)

JD\\lnstotfficslbip-búlgin9\20o7-o8 BCPs\Teacher Sahrirn\Ncgotistion¡\2007-og Teacher parlty lmplomcnta¡on\Rpl Sahry

N
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\ oManagement proposal

( Bargainíng Unit:

Exclusive Representative:

Subject: u9y

M

Date: ¡¡v'til'ho1

Re-entry Program Instructor _ First Right of Refusal

when the Department decides to fill a position in a classification for which an Rpl has thenecessary credentiafs, the RPI shall be 
?f1tg9 rã¡J fåriti"n before any other offer is made.lf two or more RPI's have the samã etigibility, tne-¡Áãìvioual with the highest number ofcontinuous Departmental months seniontf snaír'nà orr"ä-tÃ;;ö lr!:r'iiä,1] ff the elisibreRPI does not accept the position, tnà óepärtment is irã iå fiil at their discretion.

This provision will remain in affect until no RPls candidates remain or that have either been
:g;:"-iiffcational 

Instructor position or hotd 
" 

.r"ã"ntìár tn"t i, not used by the

5uk
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Bargaining Unit:

Exclusive Representative:

Subject:

Management Proposal

Date:

L-,

CDCR, Office of Correctional Education, Academic Teacher/Vocational
Instructor Salary Schedule

A' A cunent cDcR, OCE Unit 3 elþible gmployee, effective August 1, zoo7,shall becompensated in accordance with the DJJ/CÊA unit 3 -satar! òòr,é¿ìlã designatedby the CDCR, OCE Superintendent and as follows:

B. For initial placement effective August 1, 2007, no teacher will be paid below his/her
current daÍly rate salary earned on July 31,2007. To calcutate thä;;; daily ,"t",
f:1..,:,1...:l* !:_glffo[g".:"lnuatsatary by mutriptyins tne curre;iil;ríi;;täry
by twefve (12 months). Divide the annuatôaÉry ratè 6y ázo go*oavsl ánã

t

Gounty Salary Schedule
CDCR, OCE Adutt Fac¡t¡ty

Pelican Bay; C

!.e¡e{{pusanville); CA Medicat Facitity (Vacav¡tíe); õÀ
State Prison Solano (Vacaville); CA Státe prison
Sacramento; Folsom; CDCR Fieadquarters.

2.San Joaquin Deuel Vocational Instit
Center (Jamestown)

4.San Luis Obispo ConectionalTi
(Soledad); CA Men's Colony (San Luis Obispo) 

-'

6.San Bernardino CAStatePrisonSaneffi
llen(Chino); CA Institution for Women (Frontera); CA
Rehabilitation Center (Norco); lronwood (Alythe)i'n. .J.
Donavan Correctional Facility at Rock ¡¡òuntaiiiS.n
Diego); Calipatria; Centinenlã, Chuckawaila.
Valley State Prison fo
Wom.en's .Facility (Chowch illa) ; pleasant Vátiey
(Coalinga); Avenal State prison; CA State prison
Corcoran; Substance Abuse Treatment Facility
(Corcoran); North Kern (Delano); Kern Valley (Oetano¡;
Wasco; CA Correctional I nstitutê ffehachapi) ;' tos
Angeles County (Lancaster)

the number (work day rate) by 1.0S4 (5.4o/o).
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Management proposal \-

current monthty sarary times (x) 12= current Annuaf sarary.
cu'ent Annuat sarary divided by 220times (x) 1.054 = Dairy rate.
rf the dairy rate that is carcurateo 

logs not match any dairy rate figures on therespec{ive salary schedule, the employee w¡ll bä päío Û," next highest daity rate.c' The parties agree that the calculation will provide all affected employees with astarting pay rate untitthe terms of E. betoù;*;"t 
'

D' current cDcR,.ocE unit.3 employees.initially placed -on f.he salary schedule based .upon salary, establishes the ind'ividuals'quãl¡ñrãtìoñ. for that rangê. A¡ emptoyeeshired prior to A.ugust 1, 20a7, who are ¡n¡ti"lrv plãäãä-¡nto the salary schedute basedupon sarary, wiil move in range upon compret¡ön ortr,verve trzl òËäits inirgr,Range E for Vocationar Instnictois and Rånge È rãr Äcaoemic Teachers.
E' Affected employees.shall be permitted to submit official documents by December 31,2001, to support initiar pracement or advancemèni oñìn" sarary schedure. Nodocuments shail be accepted from emproyees atèiòecember g1,2007.Adjustments to initial plaóement or advanóer"ni*¡lir"surt in retroactive payments tothe emproyees date oi hire, but in no case prior to Àutust 1, 2007.
F' Upon the imprementation of D. above, a cu'ent cDcR, ocE unit 3 erigibteemployee shafi be praced on the sarary r.n"ãrÉ-rn t by education above theBachelo/s Degree or for career-technrcal teaòtrã^ tË equivalent of a Bachelor,sDegree (H¡gh schoolDiploma plus seven (7) years oicottege work and in trade workexperience) and second by yeårs of full-time ;r;ã;"t¡;ì"d teaching experience.
G' For current and new..employees withless tl ll.!"n (10) years of state credentialedservice, outside quarifying experience in a fuil-time trãoent¡ared teaching positioncan be used to prace theãm¡itoyee up to a maximum 

"iêt"p 
1o'---""rs 

vi

H' Additionaldaily rate incentives may be paid for hard to fillclassifications.
I' Each step/range moving either down/across is a 3.5% increase. steps arecredentialed years of service. Range ¡ncreaseJ are attä¡neo by completing additionaleducation credits as described on tËe sarary schedure.

f ' ; ?*ù; '

/-o
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TEACHER CLASSIFICATIONS

t*ar=* (rta"arto*t-"rtr, rra rrrr@

t*at=* (t,or t"toor_rtra,aoa r**@
(EM'''NALL'/LEARNTNG HA ¡DrcAppED) G@

SUBSTITUTE ACADEMIC TEACHER (COnnECftOt¡¡L FACtLtTy)
INSTRUCTOR CLASSIFTCATIONS

INSTRUCTOR -AUTO BODY AND FENDER P6P@
TIONAL INSTRUCTOR -AUTO MECHANICS. ffi

I NsrR ucroR -cARpENTRy_ coRREcn oNALæ
INSTRUCTOR -COSMETOLOGY_ _CORRECI,CN¡|_ rnClLfy-

TIONAL INSTRUCTOR .DRY CLEANING 1'Y6P@

INSTRUCTOR .ELECTRICAL WORK- -CORNECflONNL FACILITY-
vocATroNAL rNsrRucroR -Elecrns¡¡ss!ffi

INSTRUoToR -HousEHoLp AppLLqNce nspm
TIONAL INSTRUCTOR -JANITORIAT SCNVTCffi

INSTRUCTOR- LAI.IDSCAPE GARDENING

INSTRUCTOR- MACHINE SHOP PNECr¡CES@

INSTRUCTOR .MASONRY- -CORRECTIONAI ENCITTW.
TNSTRUCTOR_ MILL AND CABTNET WORK rconnecÏo¡¡¡r rncrr-

TIONAL TNSTRUCTOR -pAtNTtNG_ .COnneCflONel_ FACtLtTy_
rNsrRucroR -pLUMBrNe _coRREcrroNAL F;ðm

TIONAL INSTRUCTO
ECTIONAL FACILITY-

TIONAL INSTRUCTOR -SHEET METAL WOR@

TIONAL INSTRUOTOR- WELoING lconnecnOr.rÃffi
INSTRUCTOR -EYEIA/EAR MANUFACTIJP¡¡M

vocATloNAL INSTRUCTOR- oFFlcE senvrceffi
rNsrRucroR (RooFER) (coRREcroNar_ e¡ì[ñ

INSTRUCTOR (PR INTING GRAPHIC ARTSI r'O*NñilñTil

lNsrRucroR - MA.HTNE sHop - Aurorrrorrv@
REENTRY PROGRAM INSTRUCTOR

t:;tr'ä EFot TrsL c, om¡)tt tot Ì rel a*" Å

jdc:\Documents and settingslinsmbf\Local settings\Temporary Intemet Files\oLK70\schemar¡c Arrangement of classes id (3yn3r2o(t7
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=

SETU
Stronger Together

SEIU Local 1000 UNION PROPOSAL

TJNIT 3 NEGOTIATIONS

PROPOSAL#: DATE:

Equity Adjustments

CDCR, OCE Unit 3 eligible employees, excluding Librarians, shall not receive the
five percent,5Yo equity adjustment due on January l, 200g.

@-^'Ò
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Management Proposal

Bargaining Unit 3

Exclusive Representative:

Subject:

R&R for placement purloses

Date:

Article ll-zlsrraf nof longer be applicable to the eligible employees under this
agreement. I

Only Eligible employees who have received at least one R&R payment shall qualiff for
the following:

a. Employees who have less than a qualifring period for the full R&R shal
receive a pro-rated amount which shall be àppHed to therçinitialtlsalary
placement factor. -$rlÉ'¡ 

e 
'\

b. Employees.y]r9 
lave a tull quarifring period effective ldyìt, 2007 shall

have the full R&R applied to their initial salary placement'factor.

læ"'n



LOCAL t000

:

SEIU
Stronger Together

SEIU Local 1000 UNION PROPOSAL

UNIT 3 NEGOTIATIONS

PROPOSAL#: DATE:

Application of DJJ Salary Schedule to CDCR, OCE Employees

CDCR, OCE Unit 3 eligible Employees will use the same salary schedules used in DJJ.
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DATE:

Salary Schedule Footnote

Employees working any 4ll0 schedule shall be placed, initially, by using the 5/g
formula and the 5/8 daily rate. Once placed in the salary range and step,-the 5/8 daily
rate shall be converted to the 4ll0 daily rate by multiplying the 5i8 daiìy rate by 1.25.


